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FAST START BONUS 3| RESIDUAL BONUS
Associate 1 559 Rank Personal Qual. ~ Front Line Qualification Volume Requirements  Level:1 2 3
0
25 BV Autoship Associate 1 25 BV 5% 20%
Associate 2 55%
50 BV Autoship Associate 2 50 BV AS 5% 25%
Associate 3 55%
100 BV Autoship Associate 3 100 BVAS 5% 40% 10%
Pays Enroller Weekly -
100 BV AS 1 Member 100 BV AS 1,000 BV within 6 levels 5%  40% 10%
I or 200 BV AS Cust/Mem ’ ’ ’
) 100 BV AS 2 Members 100 BV AS i
ACHIEVERS CLUB Silver or 400 BV AS Cust/Menn 2,500 BV within 6 levels 5% 40% 10%
15% of First Time Order (FTO) BV Gold 100BvAs 3 Members 100BVAS 4 nq0 gy within 6 levels 5%  40% 10%
IS EER N Rl NG s (A ) or 600 BV AS Cust/Mem
is divided monthly among Enrollers who
have recruited customers or members Platinum 100 BVAS gr“égg%%riéo&g%ﬁgm 10,000 BV within 6 levels 5% 40% 10%
with an accumulated BV of over 750 BV. 2 Vembers 100 BY AS
Participate in 1 or more of the 5 tiers i embers ;
> F:)n *rolled FT0 BY. Diamond 100 BV AS or 600 BV AS Cust/Mem 2 separate Platinum legs 5% 40% 10%
Tier Minimum BV % of Total Pool
LT o 5| ADVANCEMENT BONUS
2 1500 FTO BV 3% Rank Bonus Rank Bonus
3 3000 FTO BV 29 Payout from Bronze through Royal Bronze $100 1-Star Diamond $2,000
Crown ranks. Payout divided Silver $250 2-Star Diamond $2,000
4 5000 FTO BV 2% f ’
5 10000 FT0 B 20/" eually fonew fark fevel achierers Gold $600 3-Star Diamond $10,000
] A in a given month. Only 1 payou . )
per new rank earned. Additional PI.atlnum $1,000 Crown Dlamon.d $50,000
** Review full compensation plan details qualifications exist for full payout. Diamond ~ $2,000 Royal Crown Diamond ~ $100,000
for complete qualification requirements
and payout information.
6 GENERATIONAL POWER Largest Leg > 4th Largest Leg
INFINITY BONUS BONUS ReORLeatz T Leg 9 Lea 1
ion 1 1009 1009 1009 1009
Pays on multiple levels starting with L4. 1-Star: 1 Diamond in downline EABEL 00% 00% 00% 00%
Must meet rank qualifications. o . . Generation 2 100% 100% 100% 100%
2-Star: 2 Diamonds in downline . . . . .
Rank Level: 4 5+ 3-Star: 3 Diamonds in 2 legs Generation 3 75% 100% 100% 100%
Bronze 2%  upto2% Crown: 6 Diamonds in 3 legs Generation 4 50% 75% 100% 100%
Silver %  uptod% Royal Crown: 3 Crown Diamonds in 3 legs Generation 5 40% 75% 100% 100%
Gold 6% upto6% Twelve percent of total company BV is Generation 6 30% 50% 75% 100%
ooled monthly. Payout is based on volume -
Platinum 10%  upto10% Eontributed byyeacg leg to total volume. S A el i oG
Diamond 14%  upto 14% Generation 8+ 10% 30% 40% 100%

3-STAR REVENUE
SHARING BONUS

CROWN REVENUE
SHARING BONUS

RETAIL SALES

Two percent of Company BV is divided monthly among 3-Star Diamonds. Payout is based on 70% of pool being divided equally
among earners and 30% being divided pro-rata based on organizational BV. Fifty percent of Leg #1 BV and 100% of Leg #2+ BV

will count toward pro-rata share calculation.*

Three percent of Company BV is divided monthly among Crown Diamonds. Payout is based on 70% of pool being divided equally
among earners and 30% being divided pro-rata based on organizational BV. Twenty-five percent of Leg #1 BV, 50% of Leg #2 BV

and 100% of Leg #3+ BV will count toward pro-rata share calculation.*

Life Force members may purchase products factory direct and sell at retail.

* Additional requirements apply; see Ambassador Agreement (mailed to all 3-Star Diamonds and above).

All percentages above are based on BV (Business Volume). This is an overview of the Life Force Compensation Plan. For full compensation plan details please go to www.lifeforce.net.
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